- 1 1O Q)Y -+ /01
ﬂr m VA8 O
+,-./,012%45,21,$66 (O 7O **$

6*(78(87(99:$
1 ,¢'=>,0=258.@,5,21,"?A;S
BBB";,<"?A:(=>,0=7%&.($

515810 )
|

o — J#.0123145#66261178992..0017 : #1/ ;1< =>!
! ) .
>?+"" | @#6205!" "AIB -2.0"17 - #6305%8/!!!

!

?C! | =DE#63261!<=>F;!-./#.0123!4546!

|

I

=;1.:01G62E0/;2.$HDE#630;186!8G/IHE0 I 168/9#5J18G/1; . /#.0123IK5#619G; . IK2ES..81K826.1G; 1261 - 0!

D2/03.286!8LI8KK8/.G62.$N@G/26118G/1;./#.0123IK5#66261138992..001-47N'900.26 1186! " * 86D#$'!

"r#$10'1() ()" 101D2;3G; ;0D! I -#.1. :#.138G5DI588PI52PON*8HDE#630!. - 2; 1. : 26P26 11#6DI8G/IK5#66261 !

0H#;P1.:01-471.81.#P0L. :0160R.).:/001986. - ;1.81588PI4.1. 1 812;:G0;

|

Wh 4/28/2.501. :018/2126#5!;.0K; 1$8GIDOESBKOD!A; IK#/.I8LISG/! ;. /#.0123IK5#61261. - 01386.0R.!

8LI8G/ILG6D261106E2/86906.146D!. - 0160 I 18KK8/.G62.20;1K/0;06.0D!.81G; TS - 0!
G6K/030D06.0D!3: #610; 126! 121 - 0/10DG3#.2864450#; 01L83G; 186! I - #.1;.0K; | - #EOH5/0#DS!
TO06H338OKs2; - 0D'! I - #.1;.0K; [/0O#2613/2.23#5!. 8143 2 20EQ"#6D! I -#.1;.0K;1921 - .ITO!
/01 8/POD126!8G/160 11386.0R A

(4 *:26PHT8G.13/8;;U36..2611.:090;.  #.1/0K/0;06.1. : 0IG62E0/;2.$1#6D!. - 0! ./#.0123!

KE#6626111845; 1#;18/1126455$18G.5260DITG. 126160 1 ! 1 #$HQ6!. - 01;#O0! 1#3!. - #.1H+60!
\VO#5. - J1: #; 14558 1 0DIG; 1. 81. 1 26P1#3/8; ; ID2; 32K5260; 1#6DIHDE#6301 O#6$1#/0#; 18LI8G/!
G62E0/;2.$' 1 :#.18.:0/1.:000;1T/26118G/118#5;1358;0/1.810. : O/A!

!

CRO3G.2E0!+L1230/178650813461#; ;2;.1$8G! 12, - #6351 O#.0/2¢5;18/18G./0#3 :1600D0D! . 81386.26G0!

18/P261! 12.:1.201-47H450#; 0! TOK/OK#/0D!; = #/01$8G/1L26D261 ;I T$!=G1G; . IOH

|

=145 1#$;"1$8G/! 1 8/PH#6DIDOD23#.286!.8!. : 0IG62E0/ ;2. $1#6D#DE#E326118G/192; ;28612;19G3: |

#KK/032#.0DA1 221 - 168 1 "H#.1. 22;13/2.23#51.20012618G/! :2;.8/$" 1 01600DI$8G/1KS;2.2E0"1LS/ I #/D!

. 06P26LA* 22;12;1. 201.2000!

!

> #6PI$8GIL8/13: 88;261<=>}!!

|

@""B,IDK!
I

33, Y23P850!78650$'!CR0O3G.2EQ!+LL230/!
!

P - -

§ IWIFFFT i iEPEE. AT AR AT

UA is an AA/EO employer and educational institution and prohibits illegal discrimination against any individual.
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